HealthiFlex v MyHealthDiscounts.

Scheme comparison.

CPQSSI

Every company is different and what works for one may not work for another. We have put
together a handy comparison to help you work out whether HealthiFlex or MyHealthDis-
counts would be best for you and your employees.

Offering

Payment

Payment duration

Number of clinic
locations

Coverage

Employer involvement

Employee access

Data requirements

CPQSSI
HealthiFlex

In-clinic and at-home
health assessments.

Salary deduction
(pay via payroll).

Payment made over 12-months
via salary deductions.

1,600+

All major towns and cities
across the UK.

Requires verification
and payroll.

During enrolment window.

Employee data is required to
set up the health assessment.

epPQssi
MyHealthDiscounts

In-clinic health, home test
kits, remote GP appointments,
virtual physiotherapy and
online counselling.

Employee pays the health
provider directly.

One off payment.

1,600+

All major towns and cities
across the UK.

Low admin and employer
involvement.

Anytime.

An email address required,
but no data is stored.

Still not sure which optionis best for you?

Submit your details here and we’ll be in touch to talk things through!




