GymFlex v MyGymbDicounts.

Scheme comparison.

CPQSSI

Every company is different and what works for one may not work for another. We have put
together a handy comparison to help you work out whether GymFlex or MyGymDiscounts
would be best for you and your employees.

Payment
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Employee access

Data requirements

ePQsSSi
GymFlex

Salary deduction
(pay via payroll).

12-month memberships.

4,000+

All major towns and cities
across the UK.

Gyms, leisure centres,
health clubs, spas, studios,
bootcamps and more.

Requires verification
and payroll.

During enrolment window.

Employee data is required to
set up the membership.

ePQSSi
MyGymDiscounts

Employee pays the fitness
provider directly.

More flexible with varying
contract lengths.

4,000+

All major towns and cities
across the UK and Ireland.

Everything in GymFlex,
as well as some free options
and digital fitness.

Low admin and employer
involvement.

Anytime.

An email address required,
but no data is stored.

Still not sure which optionis best for you?

Submit your details here and we’ll be in touch to talk things through!




